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ABSTRACT

This article aims to introduce the concepts and Principles of welfare state
administration by using the success of Sweden as a major case study. The results showed
that Thailand’s welfare system is still far from it’s goal, no matter how the Thai government
has been trying the best of its efforts to turn Thailand into a desirable welfare state through
various promoting policies. This article strongly suggested that the welfare state principles be
implemented and Henry Fayol’s “the principles of management, POCCC” be applied to
effectively and efficiently eliminate financial and social inequality of Thai people. Even if the

government has to confront with obstacles and problems inevitably.
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